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Black History Month needs awareness 


Brian Rogers 
Almagest 

February is Black 
History or African- 
American History month. 
The recent development 
of an NAACP (National 
Association for the 
Advancement for Colored 
People) chapter here on 
campus means people are 
interested in this event. 
The lack of activities to 
promote black history 
here on campus seems 
strange given the apparent 
interest. Students, faculty 
and staff all seem to agree 
that more should be done 
here at LSUS to foster an 
appreciation of Black 
History Month. 

Dr. Norman Dotch. pro¬ 
fessor of sociology, feels 
it is important to lake the 
time to study culture that 
isn’t always included in 
regular cur- 
r i c u 1 u m s. 

He said, 

“I’d like to 
see more 
m u 11 i - c u 1 - 
tural activi¬ 
ties on cam¬ 
pus.” 

Brandy 
Miles, a freshman in 
social work, echoed Dr. 
Dolch’s sentiments by 
saying, “I don’t think this 
campus is contributing 
significantly to black his¬ 
tory education.” 

Other students thought 
the student body was 
shirking the responsibility 
by not demanding more 
programs geared toward 
Black History Month. 

Keshia Blue, a senior in 
sociology, said she hasn’t 
noticed anything on cam¬ 
pus. She is an active 



Dotch 





Blue 


member of the PTA and 
said. “Groups get things 
done. 
Students 
who want to 
see more 
activities 
about black 
history 
should orga¬ 
nize and get 
it done.” 
Blue said 
that she had heard very 
little about the formation 
of an NAACP chapter 
here on campus, but was 
planning on joining any¬ 
way. 

Latrice Ashley, a fresh¬ 
man in business adminis¬ 
tration, who 
was also 
planning on 
joining the 
N A A C P 
but hasn’t 
heard any¬ 
thing on 
campus Ashley 
about Black 

History Month. She said, 
“There should be a semi¬ 
nar or forum because it’s 
an important issue,” 

Roy Kennedy, a senior 
in computer science, also 
has not 
heard any¬ 
thing about 
Black 
History 
Month but 
said, “I 
think black 
history is 
important 
because regular history is 
usually Anglo-centric, it 
deals with white people.” 

Denise Brewer, a 
sophomore in psychology, 
said, “I think the SAB 
should be responsible for 
generating interest and 


Kennedy 


activities for Black 
History Month. 1 think we 
should have 
more inter¬ 
national 
events, 
maybe cele¬ 
brate a dif¬ 
ferent cul¬ 
ture every 
month here 
on campus.” 

Matthew Seago, a 
junior in psychology, said 
that one month is not 
enough. "1 think we 
should bring it up all year. 
It shouldn’t be seen as a 
separate history.” 

La’Ketha Hampton, a 
junior in pre-law, thinks 
LSUS could 
do more for 
Black 
History 
Month. She 
also said, ”1 
think that 
LSUS 
should have Hampton 
a stronger 

support structure for 
minority students.” 

Hampton believes it is the 
responsibility of the stu¬ 
dents to attend, but it is 
the duty of the SGA to 
generate activities for spe¬ 
cial occasions like Black 
History Month. “That’s 
what they’re elected to 
do,” she said. 

Leonette Covington 

holds LSUS as the model 
of diversity 
i n 

Shreveport. 

She said that 
she had 
heard about 
the NAACP 
starting a 

chapter Covington 

here, but 

nothing about Black 


History Month. She fell 
that LSUS has a positive 
impact on the students and 
the community. 

U.C. custodian Jimmy 
Brock, who has worked 
on campus for 25 years. 

said he was 
too busy to 
notice any¬ 
thing on 

campus 
about Black 
History 
month. He 

said that in 
the past 

there have been more pro¬ 
grams and seminars about 
black history. Brock said, 
“Student interest guides 
student activities. If there 
aren't enough activities 
for students, it’s because 
they don't attend.” He 

thinks the NAACP will 

have a good chapter here 
on campus, especially if it 
could regain the cohesive¬ 
ness the organization had 
in the 1%0’s. 

Emma Craig, the coor¬ 
dinator of the Special 
Education Project, said 
that there should be cam¬ 
pus activities for Black 
History Month. She didn’t 
think she had been around 
campus enough lately to 
know definitively whether 
or not anything was going 
on. “Black History Month 
has a different theme 
every year, just telling the 
students about the theme 
would be a service, A 
keynote speaker would be 
preferable, but the respon¬ 
sibility falls between the 
students and the adminis¬ 
tration.” Craig said. 

Dr. Krajewski, profes¬ 
sor of management and 
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director of the MBA pro¬ 
gram, has 
worked on 
campus for 
15 years and 
said, “It’s 
important to 
have some¬ 
thing going 
on for Black 
History 
Month. The whole idea 
about Black History month 
is that everyone gets more 
exposure to black history.” 

If you feel differently 
than the people who were 
interviewed for this arti¬ 
cle, please drop by the 
Almagest office, BH 344. 
or write a letter to the 
Editor Lindsey Ferlilta. 
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Campus Ministry meets every 1st and 3rd 
Thursday of each month. The time is 7-8 p.m. at 
University Court Apartments. 


The National Teachers Exam is set for April 24. 
Before then Don Litton and Hal Meekins will be 
teaching review sessions throughout the month 
of March. The schedule of sessions goes as fol¬ 
lows: 

I Saturday, March 13 from 9 a.m. - 1 p.m. the 
session will cover professional knowledge. 

~1 Saturday, March 20 from 8 a.m. - 5 p.m. the 
session will cover communication skills and gen¬ 
eral knowledge. The general knowledge part of 
the session covers social studies, literature and 
fine arts. 

I Saturday, March 27 from 9 a.m. - 1 p.m. the 
session will cover general knowledge of math 
and science. 

Also being taught by Litton and Meekins are 
reviews for the Graduate Records Examination 
being held April 10. The schedule for the 
reviews goes as follows: 

■ Saturday, March 13 from. 9 a.m. - lqwn. the 
session will cover math problems. 

■ Saturday, March 20 from 9 a.m. - 1 p.m. the 
session will cover math problems and quantita¬ 
tive comparison. 

■ Saturday, March 27, from 8 a.m. - Noon the 
session will cover logic and verbal skills. 

For more information on fees, times or to regis¬ 
ter call the LSUS Division of Continuing 
Education at (318) 797-5262 or 1-800-290-2378 


ALL THOSE INTERESTED in showing leader¬ 
ship skills and being apart of the Student 
Government Association, the elections will be 
held March 15-19. President, vice-president and 
senators are the positions open for students. For 
more information call 798-LSUS. 
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Committee has new plans 
for old library building 


Andrea Villarreal 
Almagest 

Committee Plans New 
Developments for the 
Old Library 

Plans are underway for 
the renovation of the old 
library located between 
the science building and 
the UC. LSUS was 
granted money from the 
state over a year ago, 
which will fund these 
changes. 

Supervising these 
changes is a committee 
comprised of deans like 
Charles Wilson, A1 
McKinney, and 

Chancellor Marsala who 
have developed ideas on 
what will be done with 
the vacant building. 

According to Michael 
Ferrell, vice chancellor 
for business affairs, who 
' Is also a committee mem¬ 
ber, organizations like 


the book store, continu¬ 
ing education depart¬ 
ment, computer science 
department, Pioneer 
Heritage, and a campus¬ 
wide computer lab will 
occupy the building. The 
bookstore will either find 
a home on the first or 
third floor; continuing 
education will be located 
on the first floor; the 
computer science depart¬ 
ment, along with Pioneer 
Heritage will probably 
call the second floor its 
home; and the campus¬ 
wide computer lab will 
also be on the second 
floor. 

The reason for these 
changes is to benefit the 
students. For example, 
Ferrell said, “The book¬ 
store is too small...this is 
a problem around regis¬ 
tration time.” The mod¬ 
ified space will hopefully 
allow for a more com¬ 


fortable flow of traffic 
during peak times for the 
bookstore, like registra¬ 
tion and book buy backs 
at the end of the semes¬ 
ters. 

Ferrell also stated that 
currently, the computer 
science department has 
no real home. Moving 
the department to the 
new space should benefit 
both the professors and 
the students enrolled in 
the classes. 

These plans are just in 
review right now. 
Consultants are looking 
at the space, keeping in 
mind what the committee 
wants, and relating that 
to the committee’s bud¬ 
get. Final plans have yet 
to be made concerning 
the building’s design, as 
well as what will be 
done with all of the space 
left by the organizations’ 
previous locations. 


Welding device is cause 
of fire in Science building 


Brian Rogers 
Almagest 

Shreveport Fire 

Investigator Sanders 
said there will be no fur¬ 
ther investigation into 
the fire which forced the 
evacuation of the 
Science building here at 
LSUS on Friday Feb. 5, 
1999. 

He said that the fire 
was caused by sparks 
from an arc welder 
falling into the grate 
which was being welded 
down for safety. The 
sparks ignited a card¬ 
board box which con¬ 
tained sleeves of insula¬ 
tion. 

Sanders said that no 
charges for negligence 
would be filed. He was 
interviewed by tele¬ 
phone on Feb. II, 1999. 



Almagest 


Two weeks ago firefighters rushed onto campus with reports that a 
fire had broken out in one of the LSUS buildings. The science building 
was the unfortunate place where the fire started. 

Joanne Stanton, direc- firefighters and the 
tor of the physical plant, orderly evacuation of the 
credited the new auto- students, faculty and 
mated fire alarm in the staff. Damage to the 
science building for the current renovation pro¬ 
quick response of the ject was minimal. 
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Debate team competes 
strongly in tournament 


Brian Rogers 
Aijuagest 

Debate coach Joiji Jarzabek 
would like to thank all of the 
students, faculty and staff who 
made the LSUS speech and 
debate tournament a success. 
The tournament was held Feb. 
19-21 in Bronson Hall here on 
campus. 

19 universities from 5 states 
brought over 100 people to 
compete for regional bragging 
rights. Teams came from as 
far away as the University of 
West Florida, Tennessee State 
University, the University of 
Texas in El Paso, and St. 
Mary’s in San Antonio. 

Over 30 LSUS students 
volunteered to judge rounds of 
debate and individual events. 
Some were surprised by the 
experience. Andrea Lockey a 
junior, said, “I was really sur¬ 
prised by how interesting the 
arguments could be.” 

The LSUS debate team 
helped run the tournament 
while they competed. LSUS 
won third in sweepstakes for 
entire team effort. 


A.J. Edwards earned sec¬ 
ond place in Public Debate. 

Brandy Jones and her part¬ 
ner Tishaun Scott, from 
Centenary, went to semifinals 
in Parliamentary Debate. 

Also. Tishaun Scott won in 
Program Oral Interpretation. 
He went to finals in Dramatic 
Interpretation and he went to 
finals in Prose Interpretation. 

Jorgi Jarzabek, said the 
weekend was very successful. 
She said, “We did well as a 
team, and as a hosting school. 
Students from LSUS got to 

In related debate news, the 
LSUS debate team traveled to 
Jonesboro Ark. the weekend 
of Feb. 12-14. Team captain 
Brandy Jones and Centenary 
student Tishuan Scott placed 
second in Parliamentary 
Debate. A.J. Edwards went to 
semifinals in Public Debate. 

Tishuan Scott also placed 
first in Dramatic Interpretation 
competition. 

The debate team recruits 
throughout the semester. If 
you arc interested in joining, 
call Joiji Jarzabek at 797- 
5318, or go by BH 318. 


The Almagest 
accepts classified ads 
from students and faculty. 

These ads can be In regard to 

a car for sale or 
just looking for a roommate. 


Ads rates vary according to the size of the ad. 
There is an open rate of $4.75 per column inch. 
Some other prices are: 

1X3 $14.25 
1 X 5 $23.75 

2X2 $19.00 

2X3 $28.50 

For more information contact 
the Almagest 797-5328. 
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Interviews can be a big 
part of a student’s future 


Kathleen McNelis 
Almagest 

In the first second you 
read this headline you 
decided whether or not to 
continue reading. So, 
imagine how quickly a pro¬ 
fessional interviewer can 
size up a candidate for a 
$30,000 position in their 
firm. The initial impression 
is a lasting one, and Brian 
Hirsch, the director of the 
career center, wants to pre¬ 
pare you for the impact a 
first interview can be on 
whether or not you get the 
job. 

Job searching is a job. 


and planning accordingly is 
essential. By anticipating 
an employers interests in 
you as a candidate for a 
position, you will be that 
much more prepared for the 
tough answers that are 
about to follow. Hirsch 
points out the four primary 
inquires an employer wants 
you to communicate to 
them through an interview: 
1) your personal back¬ 
ground; 2) your educational 
background; 3) your skills 
and interest; 4) and lastly, 
your future goals. 
Therefore, by anticipating 
the interviewers concerns, 
you may then develop 


answers to provide the nec¬ 
essary information for 
them. An excellent way to 
decide what to communi¬ 
cate lies within the career 
center. With a list of over 
50 possible questions an 
interviewer may ask you on 
an interview. By simply 
answering these questions 
and developing a mental 
script to follow, you will 
appear confident and per¬ 
suasive, and you will also 
prove to be an excellent 
communicator during your 
interview. 

Another excellent wav to 
prepare for that first 
Continued on page 5 


Student handbook revised 


New university logo 
to be introduced 


Amanda Ellis 
Almagest 

A few revisions were 
made to the student hand¬ 
book that took affect in the 
fall of 1998, The hand¬ 
book is found in the back 
of the LSUS student calen¬ 
der (the one with the fish 
on the cover that each stu¬ 
dent should have received 
through the mail), and it 
provides information 
regarding student life, stu¬ 
dent’s rights and responsi¬ 
bilities, student services 
and university policies. 

The revisions involved 
two changes to the code of 
student conduct section 
(pages 30-36), One 
change states that a pro les¬ 
sor will no longer be sole¬ 
ly responsible for the pun¬ 
ishment of students 
accused of academic mis¬ 
conduct (cheating). 
However* pro lessors must 
report any evidence they 
have of academic miscon¬ 
duct to the vice chancellor 
of student affairs, present¬ 
ly Dr. Gloria Raines. 
According to Dr. Raines* 
this change benefits both 
professors and students 
because it allows an out¬ 
side source to evaluate the 
evidence and make a deci¬ 
sion. 

Any LSUS student or 


employee can present evi¬ 
dence of academic cheating 
as well as any other form of 
misconduct (section 5, 
pages 31 and 32) for 
review to the vice chancel¬ 
lor of student affairs. If 
there is sufficient evidence, 
the vice chancellor then 
sends the charges to the 
student conduct board. 
This board is comprised of 
five faculty members {one 
from each college), a repre¬ 
sentative from the library', 
and two students that are 
appointed by the Student 
Government Association. 
The student conduct board 
then acts as judge and jury, 
but note that students are 
given the right to due 
process as described on 
page 33 of the handbook. 

The main disadvantage 
of this change is that the 
disciplinary sanctions that 
are given by the student 
conduct board are much 
more severe and perma¬ 
nent than if the professor 
simply gave a zero on an 
assignment that a student 
cheated on. This leads to 
the second revision of the 
handbook. 

For the first time. LSU- 
S officials have included a 
section that describes the 
disciplinary sanctions 
(section 8, pages 33 and 
34) that the university will 


take if a student is found 
by the student conduct 
board to be guilty of vio¬ 
lating a code of student 
conduct. Each of the disci¬ 
plinary sanctions has a 
minimum, an intermediate, 
and a maximum level of 
punishment depending on 
the severity of the offense. 
The punishments can 
involve university inter¬ 
vention programs, proba¬ 
tion, suspension, expul¬ 
sion, or the assigning of 
grades like XF that are per¬ 
manently assigned on the 
transcript of any student 
caught cheating. ^We’re 
hoping to prevent cheating 
and other misconduct by 
allowing the students to 
know what their punish¬ 
ments will be, M Raines 
said. 

Student handbooks are 
available in the office of 
student affairs in the 
ad min ist rat i on bui Id i ng. 


William Aaron McKcchnie 
AIM4GEST 

What does the campus 
architecture, a ship's pilot 
wheel, and the university 
have in common? Very' lit¬ 
tle, until the integration of 
each into one. LSUS will 
be introducing, to the uni¬ 
versity, the aforementioned 
characteristics implemented 
in a logo. 

Stuart Parkerson. media 
public relations for LSUS, 
said he was asked by 
Chancellor Vincent 

Marsalas to develop a logo 
for the university and that it 
should be user friendly. 
Conducting his own field 
research lor the logo, 
Parkerson said, he asked 
for advise from people 
around campus about the 
logo. He found most peo¬ 
ple wanted the pilot's 
wheel, from the seal, to 
remain and they also wanl- 



A few LSU-S Logo 

ed the arches, which are 
found around the campus, 
to be integrated into the 
logo too. 

Parkerson said, “We came 
to this one. Wc showed it to 
the campus and they liked it. 
for its cleanness and crisp¬ 
ness. 1 want people to 
immediately identify the 
new logo with LSUS.” 

What will happen to the 
“old” seal? The seal will 
remain, but the Department 
of Colleges will look at 
what materials will need the 
seal or logo. The seal’s 
problems arise in its con¬ 
densed form, the smaller 
the seal, the more it loses its 
sharpness and legibility. 


View's expressed in 
columns and Letters to 
the Editor DO NOT 
necessarily reflect the 
views of the Almagest. 


Letters Policy 

The Almagest requests your reactions through 
Letters to the Editor. Letters should be typed and 
double spaced. Please include your class and 
major field of study. 

Letters should be submitted to The Almagest 
office, BH 344. by noon on the Friday preceding 
the Thursday publication dale. Obscene, libelous 
and anonymous letters will not be printed. 

The Almagest reserves the right to edit letters. 
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Jaime Lyons 

The career center, headed by Brian Hirsch, assists in students' futures 


Continued from page 4 

impression is to try a “mock 
interview.” You can either 
contact the career center to 
set up a time for a mock 
interview, or you can prac¬ 
tice with a friend or a fellow 
job seeker. Hirsch recom¬ 
mends, however, that you 
choose someone who is in a 
similar position as you. 
“They are as hungry for a 
job as you are, and they will 
be more willing to give you 
the advice you need.” 

For the actual interview, 
plan to be there at least twen¬ 
ty to ten minutes early. 
Dress conservatively and 
professionally, unless the 
interviewer tells you to do 
otherwise. Be completely 
truthful and honest, and pre¬ 
pare yourself for questions 
directly related to the posi¬ 
tion. Feel free to ask the 
interviewer questions at the 
end, and relate them directly 
to the position or the compa¬ 
ny. “You arc a little busi¬ 
ness,” Hirsch reminds us, 
one should ask the employer 
questions to prepare them¬ 


selves for actually accepting 
the job offer. 

Once the interview is 
over, express your enthusi¬ 
asm regarding the job or 
simply ask for the job. Tell 
them you want it, and that if 
they higher you, you could 
stand by all the reasons you 
provided within the inter¬ 
view. Many have suggested 
writing cither a typed or 
handwritten thank-you letter 
the day of the interview 
addressed to the interviewer. 


This simple act of apprecia¬ 
tion will keep you in the 
interviewer’s mind when the 
decision time arrives. It is 
also a great opportunity to 
reiterate statements made 
within the interview or to tag 
on a couple of more ques¬ 
tions you may have about 
the position. And don’t for¬ 
get to be polite to the others 
working in the office. They 
may only be a receptionist, 
but they may be the inter¬ 
viewers greatest confidant. 
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Writer of bestseller discusses 
her journey in writing novel 


Amanda Ellis 
Almagest 

The LSUS Catholic 
Student Union, on 
Thursday, Feb. 18 in the 
U.C, co-sponsored a pre¬ 
sentation by Sister Helen 
Prejean, who discussed 
her “journey” in writing 
“Dead Man Walking.” 
The book was on the New 
York Times bestseller’s 
list for 38 weeks and the 
movie, by the same name, 
won Susan Sarandan an 
Oscar for best actress in 
1996. 

Sister Prejean explained 
that in 1981 she moved to 
the St. Thomas projects in 
New Orleans in order to 
serve the needs of the 
poor. While there, she 
was approached by a 
friend working in a nearby 
prison coalition office to 
become a pen pal to 
Patrick Sonnier. Sonnier 
was on death row at 
Angola State Prison for 
the rape and murder of 
two teenagers. 

Sister Prejean wrote and 
visited with Sonnier as 
often as she could, and 
formed a relationship with 
him that proved to change 
her life as well as her 
views on the conse¬ 
quences of capital punish- 


tual advisor. Sister Prejean 
remained in contact with 
Sonnier until his execu¬ 
tion in 1984. Throughout 
this time, she was subject¬ 
ed to many inconsisten¬ 
cies in the use of the death 
penalty. She noted that 
the death penalty is usual¬ 
ly the result of poor legal 
representation, or prose¬ 
cutorial zeal (like if a cop 
is murdered, or in this 
case, two small-town 
teenagers). Because of the 
high selectivity of this 
matter, she has begun a 
ministry to educate people 
on the inconsistencies of 
capital punishment in our 
country. 

Sister Prejean was also 
involved with the family 
of one of the slain 
teenagers, and was able to 
experience how they felt 
about the process. This 
lead her to form the advo¬ 
cacy group “Survive” in 
New Orleans which focus¬ 
es on the needs of victim’s 
families. “We cannot 
leave victim’s families 
alone,” said Sister 
Prejean. Being able to 
access both sides of the 
process, she pointed out 
that the death penalty does 
not work to heal, but to 
continue the pain of vic¬ 
tim's families because the 
process is a long and emo¬ 
tional one, lasting from 


five to eight years. 

“The death penalty is 
the only punishment in 
our legal system that imi¬ 
tates the crime," said 
Sister Prejean, “ in all 
other aspects of law, the 
punishment never imi¬ 
tates the crime because 
the mentality is that we 
are supposed to be above 
that.” With that said, 
Sister Prejean encour¬ 
aged the audience to 
become active in seeking 
changes by joining the 
Louisiana Coalition to 
Abolish the Death 
Penalty. Their address is 
P.O. Box 64635, Baton 
Rouge, LA 70896-4635, 
phone (504)344-5483. 

The presentation ended 
with a question and 
answer period, followed 
by Sister Prejean signing 
her book. 

Elevator 

Cindy Williams 
Almagest 

Brook Webber, a criminal 
justice major found out 
the hard way that “out of 
order” means out-of-order. 
Webber was stuck in the 
elevator on the first floor 
of Bronson Hall for 45 
minutes while the mainte¬ 
nance workers tried to get 
him out. 

On Tuesday, Webber 
used an elevator in 
Bronson Hall while he 
was running an errand for 
his job at the Civic 
Leadership Center. 

Webber said he got in the 
elevator on the third floor 
to go to the fourth; howev¬ 
er. the elevator took -him 
down to the first floor. 
When he stepped out of 
the elevator he saw that 
the other elevator door 
was open, so he stepped 
into that elevator, even 
though he saw the “out of 
order” sign. 

“As soon as 1 stepped in 
1 noticed the floor was. 
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GET PAID FOR 
SKILL TRAINING. 

The Army Reserve will train 
you in a special skill, then lev you 
practice it regularly—usually one- 
weekend a month plus two weeks' 
Annual Training. 

You’ll be well paid for Otis part- 
time service—more than $18,009 
during a standard enlistment. And you’ll have valuable 
skill training to keep for t he rest of your life. 

Think about it. Then think about us. Then call: 

BE All YOU CAN fit: 

ARMY RESERVE 


For More Information, Please call (316) 688-9781 or (318) 742-2495 






'*-**#- 


i-J: *> : -y- 




4|1 'a « s4 % v H? * x 


a.;: 

r**? W8SCUIM*#* SJHUfiRt ««* 


Get rid 


It unsightly hair, do away 

i* . 9f t C f * ’ 

ugly mm scars* ami do 

’■*-**' ‘ . ; • ‘ * 

AMhal embarrassing* 


scars, and do 

• - t*n * ■ »+> i • 

*-»»**«*< 


M Charles Sarosy 

(3(18)752-484 

- 888 - 827-2897 

2223 Old Uindan Rd • SkSg A, Suite 3 
Bo**i*r City, IA 71112 


kidnaps 



Jaime Lyons 


Brook Webber standing by the 
elevator that took him hostage 
on Tuesday. Webber was stuck 
for 45 minutes before escaping. 

lower than it was sup¬ 
posed to be and that I had 
made a mistake,” Webber 
said, “but, the door closed 
behind me and it was too 
late to get out.” Webber 
also said that he tried to 
use the emergency phone, 
but no one would answer 
his call. 

The door opened only 
about two inches so 


student 

Webber talked to the 
maintenance workers 
through the opening, 
while they tried to get him 
out through the top of the 
elevator. 

The workers finally got 
Webber out through the 
hatch at the top of the bro¬ 
ken elevator. Once he 
escaped through the top, 
the workers had to open 
the doors on the second 
floor. 

Webber's two com¬ 
plaints about the situation 
were the heat inside the 
elevator and the attitudes 
of the workers and campus 
police, 

Webber came out of the 
broken device disturbed at 
the unprofessional com¬ 
ments that the workers 
and police said to him 
about getting in a broken 
elevator. 

The workers said that 
they did not know what 
was wrong with the eleva¬ 
tor, but they did say that it 
has not run properly in the 
last two weeks. 
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A Little 5omething Different, 



AGAINST ALL ODDS, MINOR 
LEAGUE BALLPLAYER RUSTY 
WILSON FINALLY HITS THE 
BROAD SIDE OF A BARN. 


*t * 


Kicking butt made easy 


Kathleen McNelis 
Almagest 

If Oliver Stone 
approached you regarding 
a screenplay on your life, 
what would your story be? 
Did you work your hardest 
for where you are and 
where you have been? Are 
you satisfied with the 
choices you have made? 
Are you happy? All of 
these questions depend on 
one factor, YOU! 
Therefore, “How to Kick 
Butt in College,” a seminar 
developed by motivational 
speaker and triathlon ath¬ 
lete, Tom Ryan, was 
designed to provide all the 
necessary tools to be uti¬ 
lized for one to reach their 
pentacle of success. 

To motivate you to the 
success you need and 
desire, Ryan has these 
words of advice: “Don’t 
forget, you can do whatev¬ 
er you want! ... But are 


you willing to apply the 
necessary effort to reach 
those goals?” To reach 
your own personal level of 
success, simply practice 
Ryan’s “Fortress of 
Success.” This fortress is 
built on a platform of five 
essential components -- if 
one is missing, then the 
fortress fails. If all remain 
and are built strong and 
high, then the fortress 
reigns! So, get out your 
highlighter and memorize: 

1) FOCUS: write down 
where you want to be in 
5, 10 years; don’t feel 
your way, make your way. 

2) BALANCE: plan ahead 
for the exam instead of 
waiting for the night 
before; organize and pre¬ 
pare yourself for the unex- 

3) INTEGRITY: don’t 
cheat your way through 
life; do the right thing 
and what comes around 
will go around! 


4) SHEER WILL POWER: 

instead of “I have to,” say 
“I get to;” keep a good 
attitude towards your tri¬ 
als and you will succeed. 

5) PASSION: don’t do 
what they expect you to 
do, forge your own path; 
be completely in love with 
the choices you make 
today, for they will dictate 
your tomorrow. 

Ryan reminds us, 
“You’re the only one on 
that mountain ... only you 
can reach a higher level of 
success. And why do we 
seek greatness? Because 
we can!” So, continue to 
recognize your edge, show 
your confidence! 

Recognize your impact 
here on campus, at work, 
or at home. And commu¬ 
nicate your needs and 
beliefs with confidence! 
Show them how serious 
you are! Who knows? 
Maybe you might be the 
next Oliver Stone. 


Finding a job can involve 
more than you think 


Kathleen McNelis 
Almagest 

Job searching can be 
a miserable experience. 
The resume is not right; 
the cover letter is too 
long. It is a tedious 
process, however, once 
you organize it, it is not 
that bad! 

Brian Hirsch, the 
Director of the Career 
Center, iterates that the 
job search itself should 
be treated exactly as if 
it were a job. 
Designate a time of the 
day to “clock in” and a 
time to “clock out” 
everyday. During this 
allotted time, one 
should plan to either 
work on the resume, 
send out cover letters, 
contact business’ for 
open positions, or get 
on the street and shake 
some hands or do 
some research. If 
everything is then doc¬ 
umented and placed in 
a specific location, 
such as a folder or a 
drawer, then it will 
take the stress off of 


your shoulders consid¬ 
erably. 

Although the resume 
may be ready and the 
cover letter is a mas¬ 
terpiece, you still have 
to network in your 
field to discover where 
the available positions 
are. Over 80% of jobs 
are not even adver¬ 
tised, and if you have 
failed to include 
research in your job 
search, you had better 
get on the phone! Plan 
out a senpt of ques¬ 
tions you may have 
once you have contact¬ 
ed an individual in 
your field. Once you 
have contacted a spe¬ 
cific individual, docu¬ 
ment to whom you 
spoke with and what 
you spoke about. This 
will avoid you calling 
them again or asking 
the same questions 
you already have the 
answers to. 

If you have already 
delivered your resumes 
and cover letters, then 
follow them up with a 
simple phone call. See 


if the individual 
received the resume, 
and whether they would 
like to see your refer¬ 
ence list If they say 
they will call you and 
they don’t, then you 
may want to move on to 
the next job. 

Lastly, the most 
important step in the 
entire job search is 
tracking your progress. 
“By flipping back 
through your notes 
you’ll get the motiva¬ 
tion you will need,” 
comments Hirsch. 
And if you can flip 
back through those 
notes, and they all 
make sense to you do 
to your organization 
will be a great feeling. 
And if you don’t have 
a lot of notes, then you 
need to work a lot 
harder. It is a job, and 
it requires all of your 
energies. If you feel 
you may need assis¬ 
tance on organizing 
your materials for a 
job search contact the 
Career Center for 
more assistance. 
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Accounting Club 

Meets: 3rd Wed. of each month. Noon, 
BE2I6 

Activities: Speakers, Networking, 
Scholarships, Volunteer Tax Assistance. 
Campus Activities 

Contact: Accounting dept., college of busi¬ 
ness 

ACJS/Lambda Alpha Epsilon 
Meets: 1st and 3rd l ues of each month. 
Activities: Various community activities, 
speakers on law enforcement ops. 

Contact: Dr. Bernadette Palombo 797-5343, 
or Richard Georgia 797-5078. 

ACM, Association for Computing 
Machinery- 

Meets: 3rd lliu of each month, 10:30, in 
SC2I0. Activities: speakers, contests, social 
activities. Contact: Steve Noonan, 949-2831 
AITI\ Association of Information and 
Technical Professionals 
Meets: 3rd lliu of each month, 10:30, in 
SC 120. Activities: speakers, scholarships, 
social activities. Contact: Rebecca Herzog 
861-6460 

American llumanics 

Meets: TBA 

Contact: Betty Allen, 795-4230 
Bacchus 

Meets: Twice a month, BE 211. Activities: 
Sponsor of "A Ichol Awareness Week" and 
"National Collegiate Alcohol Awareness 
Week"; Mocktail "Happy” Hours. Contact: 
Jennifer Medina 795-3391 
Biology Club 

Meets: Twice a month, SC228. Activities: 
social activities, career seminars, fundrais¬ 
ers, community and campus service pro¬ 
jects. Contact: Dr. Beverly Burden, 
797-5088, bbttlen@pt lot.lsas.edu 
Campus Ministry 

Meets: 1st and 3rd Tues., 10:30 am., UC 
Pilots Room 


Activities: dcvotionals, programs, service 
projects 

Contact: Toni Bishop, 798-8837 or Betsy 

Eaves, 869-5024 

Catholic Student Union 

Meets: Twice a month 

Activities: Community service, social 

events, fundraisers 

Contact: Joseph Holubek 868-6104 

Chemistry Club 

Meets: 1st Thurs.of each month 

Activities: group 

Contact: Dr. Gustavson. 797-5091 
Colleagues 

Meets: twice a month, TBA Activities: 
community service, social activities, cam¬ 
pus service projects, raising funds for a 
minority scholarship. Contact DeWayne 
Petterway at 631-9391 or 635-5686 
Drama Club 

Meets: Tues., Thurs., 10:30 a.m., BH330 
Activities: Dramatic production, first hand 
information on auditions in local produc¬ 
tions, volunteer work 
Contact: Joigi Jarzabek, 797-5228 
English Club 

Meets: 3rd Thurs.of each month 
Activities: Booksale, guest speakers, 
social activities 

Contact: Dr. Thomas Dubose, BH 251, or 
Patty Lenox, 869-3251 

Golden Z Club 

Meets: 2nd Tue of each month, 10:30. 
Activities: volunteer work, tutoring, com¬ 
munity projects. Contact: Timothy Chia, 
795-3372 

Health and Physical Ed. Club 

Meets: Tues, Thurs 10:30 a.m. 

Activities: Almost Anything Goes for 
LSUS, judge field days for elementary 
schools. 

Contact: Maxie Foster, 797-7294 


History Club 

Meets: First ITiursday of each month, at 
10:30 a.m. in Bl l 446. 

Contact Dr. Milton Finley, 797-5337. 

International Club 

Meets: 1st Thurs.of each month, 10:30 a.m., 
in BH236 (Foreign Language Multimedia 
Lab) 

Activities: Guest speakers, films, travel and 
foreign exchange information. International 
Food Festival, community service. 

Contact: Joe Patrick, 797-5390 
Japanese Cultural Society 
Meets:2nd and 4th Tues of each month 
Activities: demonstrations, discussions 
Contact: Emi Wamsley, 861-7482, BH238, 
BH240 

Louisiana Association of 
Educators, LAESP 
Meets: 3rd 'Ihurs. of each month 
Activities: Student teaclier tea, speakers, 
bookfair. workshops, and service projects 
Contact: Melissa Jones, 746-0597, or 
LA ESP@yahoo.com 
Math Club 

Meets: 2nd and 4th Tues. of each month, 
10:30 a.m., BH 421 
Activities: Group activities. Science 
Olympiad, Vi no-Wars Tournament 
Contact: Julien Doucet, 797-5331 
jdoucet@pilollsus.edu or David Fletcher, 
Dave228@yahoo.com 
MBA Association 
Meets: Once a month 

Activities: seminars with guest speakers on 
career planning and resume writing, social 
activities 

Contact: Director of Graduate Studies, 
College of Business 
Psy chology Club 

Meets: 1st and 3rd Thurs. Monthly, 10:30, 
BF342 


Activities: Community service, social events, 
speakers, fundraisers 

Contact: Diane at 797-0015 or Dr. Jimmie 
Smith at 797-5048 

Public Relations Student Society of 
America 

Meets: Monthly, Thurs., 10:30a.m. 
Activities: Volunteer work, contact 
with PRSA, seminars, speakers, work¬ 
shops 

Contact: 797-5375 

Rotorac 

Meets: Two meetings per month 
Activities: Students service organiza¬ 
tion, one service project per semester, 
luncheons 

Contact: Dr. Paul Merkle, 797-5240 
Society of Professional Journalists, 
Sigma Delta Chi 
Meets: TBA 

Activities: guest speakers on topics of 
the field related to journalism, socials 
Contact: Lindsey Fertitta, 797-5328 
Society for Resource Management 
Meets: BE 104. Activities: speaker 
meetings, prof. Chapter Meetings, var¬ 
ious activities. 

Contact: Eric Gates, 797-9798 
Students for Free Enterprise (SIFE) 

Meets: Thu, 10:30,. Activities: 
Teaching Junior achievement. 

Contact: Dr. Chadwick 
742-9357 

Sociology/Social Work Club 
Meets: BH361 

Contact: Ms. Kenna Franklin or David 
O’Neal, 424-7332 
Student Government Association 
Meets: Every Mon, 6:30 p.m., DeSoto 
Room 

Open to everyone. 

Contact: Nick Crafts. 797-5342 
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February: 

26th—LSUS Pilots at Northwood University in 
Cedar Hill, Texas, 2 p.m. 

27th—LSUS Pilots at Northwood University, 1 p.m. 
March: 

1st—LSUS Pilots at Ouachita Baptist University, 1 p.m. 

3rd—Last day to change from credit to audit 

Southern Arkansas at LSUS Pilots, 1 p.m. 

Play: Taming of the Shrew at the UC Theater 
starting at 7:30 p.m. 

4th—Build Your Own Sundaes in the UC Lobby at 
10:30 a.m. 

Northeast Louisiana at LSUS, 2 p.m. 









